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Data
Theoretical Training

Abstract
The behavior technicians who work with persons with autism are the personnel on the front-line during intervention sessions in
the Home-Based programs. The behavior technician must have a minimum theoretical knowledge for a well understanding of
the program written by the behavior analyst - supervisor, he must have the capacity to record the data correctly with great
accuracy for a good analysis of the results, he must have fluency in the necessary skills for the application of the programs and
he must give maximum opportunities of learning for the person during his/her sessions. The quality of their training is one of
the keys for an efficient application of programs developed by the behavior analyst - supervisor. We repeated the utilization of
the Behavior Technician Training Program (BTTP), previously presented in Paris during the poster session of the
international conference of ABAI in November 2017, to train our new staff. We used BTTP with two new technicians have not
received any prior training. The results show that both technicians meet the criteria before the 150 hours of the program.

Description
The training includes:
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Trial-by-trial-IOA

a coursework of 40 hours taught in small groups containing all the necessary knowledge for behavior technicians. The
training is given by the behavior analyst - supervisor using PowerPoint, a support book developed specially for the BTTP,
role-play, Active Student Response.
The goal is to reach 80% at the post-test. The post-test is done one month after the end of the coursework. The post-test
contains 40 multiple choice questions in 20 minutes at the end of the direct intervention training.

150 hours of direct intervention training with a behavior technician trainer and/or the behavior analyst - supervisor
including:


a monitoring by Trial-by-trial-IOA of data of acquisition programs between the technician in training and the trainer/
supervisor. The criterion is 80% agreement during 3 consecutive sessions



a monitoring by Total-count-IOA of frequency of behaviors between the technician in training and the trainer/
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supervisor. The criterion is 80% agreement during 3 consecutive sessions.
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200 practical skills taught using the Behavioral Skills Training. Monitoring is carried out using cold probes and a
maintenance test a week after achieving the criterion of acquisition. The criterion is 80% of skills.



the pace of intervention is measured by the number of learning opportunities given by the technician per minute



calculated in 15 minute intervals during the session). The criterion is 4 per minute.

In addition to the vocal feedback, the trainer/supervisor shows the graphs of performance to the trainee.

Results
The 2 technicians met all criteria in time:
 The 2 technicians met the criterion of the theoretical training at the post test (fig.1 & 2).
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 The 2 technicians met the criterion for the Trial-by-trial-IOA, in day 20 for new tech 1 and in day 15 for new tech 2 (fig.3 &

Practical skills
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4).
 The 2 technicians met the criterion for Total-count-IOA, on day 15 for new tech 1 and on day 10 for new tech 2 (fig.5 & 6).
 The 2 technicians met the criterion for the practical skills after 140 hours of practical training (fig.7 & 8).
 The 2 technicians met the criterion for the pace (fig.9 & 10).

Discussion
The BTTP was efficient for these 2 news technicians with results close to those previously reported for this replication. But,
before a large-scale use of the BTTP:

 It should be assessed with other new technicians.
 The maintenance and generalization of skills should be assessed during the supervision to verify the long-term effects of the
BTTP.

 It should be assessed independently with other different training programs for behavior technicians.
 The BTTP takes a lot of time, so a lot of cost. It could be a future focus of work to reduce the time of doubling and have the
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new technician start working more rapidly.
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